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MINISTRY OF LAWAND JUSTICE

(Legislative Department)

New Delhi, the 23rd April, 2013/Vaisakha 3, 1935 (Saka)

'The following Act of Parliament received the assent of the President on the

22nd April, 2013, and is hereby published for general information:

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 OF 2013)
[22nd April, 2013.]

An Act to provide protection against sexual harassment of women at workplace
and for the prevention and redressal ofcomplaints ofsexual harassment and
for matters connected therewith or incidental thercto.

WHERLAS Sexual harassment results in violation of the fundamental rights of a woman

to equality under articles 14 and 15 of the Constitution of India and her right to life and to live

with dignity under article 21 of the Constitution and right to practice any profession or to

carry on any occupation, trade or business which includes a right to a safe environment free

from sexual harassment;

AND WHEREAs the protection against sexual harassment and the right to work with
dignity are universally recognised human rights by international conventions and instruments

such as Convention on the Elimination ofall Forms of Discrimination against Women, which

has been ratified on the 25th June, 1993 by the Government of India;

AND WHEREAS it is expedient to make provisions for giving effect to the said Convention

for protection of women against sexual harassment at workplace.
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BrE it enacted by Parliament in the Sixty-fourth Year ofthe Republic of India as follows:--.

CHAPTERI

PRELIMINARY

1. (1) This Act may be called the Sexual Harassment ofWomen at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

(2) It extends to the whole of India.

(3) It shall come into force on such date as the Central Government may, by notification

in the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,-

(a) "aggrieved woman" means-

(i) in relation to a workplace, a woman, of any age whether employed or
not, who alleges to have been subjected to any act of sexual harassment by the

respondent;

(ii) in relation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place or house;

(b) "appropriate Government" means-- -

(i) in relation to a workplace which is established, owned, controlled or

wholly or substantially financed by funds provided directly or indirectly

(4) by the Central Government or the Union territory administration,

the Central Government;

(B) by the State Government, the State Government;

(ii) in relation to any workplace not covered under sub-clause (i) and
falling within its territory, the State Government;

(c) "Chairperson" means the Chairperson of the Local Complaints Committee

nominated under sub-section (1) of section 7;

(d) "District Officer" means an officer notified under section 5;

(e) "domestic worker" means a woman who is employed to do the household
work in any household for remuneration whether in cash or kind, either directly or

through any agency on a temporary, permanent, part time'or full time basis, but does

not include any member of the family of the employer;

("employee" means a person employed at a workplace for any work on regular,

temporary, ad hoc or daily wage basis, either directly or through an agent, including a

contractor, with or, without the knowledge of the principal employer, whether for

remuneration or not, or working on a voluntary basis or otherwise, whether the terms

of employment are express or implied and includes a co-worker, a contract worker,

probationer, trainec, apprentice or called by any other such name;

(g) "employer" means-

(i) in relation to any department, organisation, undertaking, establishment,
enterprise, institution, office, branch or unit of the appropriate Government or a

local authority, the head of that department, organisation, undertaking,
establishment, enterprise, institution, office, branch or unit or such other officer

as the appropriate Government or the local authority, as the case may be, may by
an order specify in this behalf;

(ii) in any workplace not covered under sub-clause (i), any person
responsible for the management, supervision and control of the workplace.
























